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Instructions

This report is confidential and its contents are intended to assist in the prediction of an
applicant’'s work behavior. If you would like more information about this interpretive report or
other products that SHL offers, please contact your account representative.
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Safety Orientation

This measures the work history, personal experiences, and achievements related to
occupational success in industries and jobs that focus on safety. This is characterized
by scores derived from responses regarding safety training, adherence to rules and
procedures, and other personal and professional experiences.

This candidate's responses concerning past achievements
and experiences are moderately similar to those of
individuals who are successful in jobs that focus on safe and
L o effective job performance. The candidate is likely to have
some experiences related to learning and performing safe
work behaviors. However, he/she may lack some
background which may lead to incidents and accidents.

Achievement

This component measures the tendency to set and accomplish challenging goals,
while persisting in the face of significant obstacles. This trait is characterized by:
working hard; taking satisfaction and pride in producing high-quality work; and being
competitive.

The candidate is likely to accept moderately challenging
goals, but is less likely to take on aggressive projects
without specific prodding. The candidate may persist for a

U o time in working through obstacles, but may tend to give up
in the face of significant challenges. The candidate shows an
average level of competitiveness and a moderate intensity in
his/her work.
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Responsibility

This component measures the tendency of a person's responsibility for his/her own
actions and a commitment to performing assigned tasks. This trait is characterized by:

reliability; proactive involvement in work; and a dedication to complete even the most
mundane tasks.

This candidate is likely to approach interesting work with
careful planning and preparation. However, the candidate
may avoid mundane or boring tasks, preferring to find work

m that is more stimulating or more easily accomplished
without extensive planning. When working on difficult
assignments, this candidate may procrastinate and fail to
prioritize important elements.
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