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Project Manager

Instructions

This report is confidential and its contents are intended to assist in the prediction of an applicant's work behavior. If you would like more

information about this interpretive report or other products that SHL offers, please contact your account representative.

Overall Score

30 70 100

Percentile 

1

Details

Verbal Ability

This assessment measures the ability to extract relevant information from written sources and make objective

judgments on the basis of that information, logically complete sentences, and understand relationships

between words. It provides an indication of how an individual will perform when working with reports,

correspondence, instructions, and research information. Verbal ability is commonly required to support work

judgment and decision making in many different types of jobs at all levels.

This report provides information regarding an individual’s ability to read and comprehend written passages,

understand individual word meanings and word associations, and complete sentences.

 

Percentile 

1

  
30 70 100

This indiv idual  demonstrates a below average level  of  verbal  abi l i ty  compared to others in

simi lar  job levels .  This person may demonstrate a very basic understanding of  wri t ten

information, but is very l ikely to experience dif f iculty in understanding more complex

documentat ion. This individual ’s level of verbal abi l i ty may impact his/her abi l i ty to interpret

informat ion and generate wel l -worded responses.  At work,  this individual  is  l ikely to take

longer than most others to review wri t ten information encountered as part  of  the job.

Others with higher levels of  verbal  abi l i ty  may be able to understand and analyze new

information faster.  He/she may have dif f iculty in situations where the facts are not entirely

clear and there is  room for interpretat ion.



Achievement
This component measures the tendency to set and accomplish challenging goals, while persisting in the face

of significant obstacles. This trait is characterized by: working hard; taking satisfaction and pride in producing

high-quality work; and being competitive.

 

Percentile 

1

  
30 70 100

The candidate is  l ikely to avoid chal lenging goals and projects ,  preferr ing to work only as

hard as is necessary to complete tasks.  The candidate may display l i t t le ini t iat ive and wi l l

tend to give up easi ly when confronted with obstacles.  The candidate is unl ikely to be

motivated by peer compet i t ion or  ambit ious deadl ines,  and may appear to lack an

appropr iate degree of  urgency in  approaching his/her  work.

Confidence and Optimism
This component measures the tendency to have belief in one's own ability to get the job done. This trait

supports optimism in the face of rejection and a feeling of being successful and competent in a variety of

areas.

 

Percentile 

1

  
30 70 100

This candidate is l ikely to struggle with feel ings of self -doubt and infer ior i ty .  The candidate

wil l  l ikely hold an overly cr i t ical  v iew of his/her own abi l i t ies and may be quick to accept

blame (even when undeserved) .  The candidate wi l l  l ikely appear pessimist ic and wi l l  only

reluctant ly express opinions,  whi le often conceding too easi ly to others'  opinions.

Influence
This component measures the tendency of a person's effectiveness in directing and influencing others. This

trait is characterized by: persuading and negotiating effectively with others; influencing others' decision-

making; and coordinating others' efforts to accomplish work.

 

Percentile 

13

  
30 70 100

This candidate is  l ikely to feel  most comfortable fol lowing others rather than leading or

direct ing.  The candidate is  unwil l ing to take charge during t imes when others may seek

his/her direct ion,  and he/she does not enjoy being the focus of such attent ion.  When

confronted with a s i tuat ion requir ing a decision,  the candidate may be seen as indecisive or

immobi l ized.  The candidate does not attempt to inf luence the opinions or decis ions of

others .

Independence
This component measures the tendency of a person's willingness to take action and to make decisions

independently. This trait is revealed in: working effectively without immediate supervision; not being overly

dependent on help from others; and being resourceful in the face of challenges.

 

Percentile 

5 8

  
30 70 100

This candidate is  l ikely to be somewhat proact ive in making decis ions without specif ic

guidance from others.  Whi le the candidate may be able to work independent ly without

direct supervision,  he/she may experience some insecuri ty at  t imes. To overcome these

feel ings,  the candidate may tend to seek reassurance and advice for his/her decisions,

sometimes slowing progress.  The candidate is  l ikely to occasional ly infr inge on the t ime

and ef for ts  of  coworkers by seeking support .

Reliability
This component measures the tendency of a person's responsibility for his/her own actions and a

commitment to performing assigned tasks. This trait is characterized by: reliability; proactive involvement in

work; and a dedication to complete even the most mundane tasks.

 

Percentile 

6

  
30 70 100

This candidate is  l ikely to appear unrel iable,  preferr ing to put off  or  avoid chal lenging

tasks and less interest ing work.  As a result ,  the candidate may fai l  to plan appropriately,

wi l l  l ikely procrast inate,  and may tend to lag behind in complet ing dif f icult  assignments.

The candidate may become easi ly  d ist racted and may struggle to work on mundane or

rout ine tasks without direct  oversight f rom his/her manager.



Professional Potential
This is a measure of the tendency to have potential for professional success across industry type and

functional area. This is characterized by scores that are derived from responses to questions regarding

academic and social background, and aspirations concerning work.

 

Percentile 

2

  
30 70 100

This candidate's response prof i le concerning past achievements,  social  or ientat ion,  and

work or ientat ion is  not s imi lar  to the prof i les of  highly effect ive professionals.  The poor

match between the prof i les suggests that the candidate is not l ikely to be successful  in a

professional  posi t ion.


