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General Entry Level - Data Entry 7.0

Instructions

This report is confidential and its contents are intended to assist in the prediction of an applicant's work behavior. If you would like more

information about this interpretive report or other products that SHL offers, please contact your account representative.

Overall Score

30 70 100

Percentile 

12

Details

Achievement
This component measures the tendency to set and accomplish challenging goals, while persisting in the face

of significant obstacles. This trait is characterized by: working hard; taking satisfaction and pride in producing

high-quality work; and being competitive.

Percentile 

2

30 70 100

The candidate is  l ikely to avoid chal lenging goals and projects ,  preferr ing to work only as

hard as is necessary to complete tasks.  The candidate may display l i t t le ini t iat ive and wi l l

tend to give up easi ly when confronted with obstacles.  The candidate is unl ikely to be

motivated by peer compet i t ion or  ambit ious deadl ines,  and may appear to lack an

appropr iate degree of  urgency in  approaching his/her  work.

Professional Potential
This is a measure of the tendency to have potential for professional success across industry type and

functional area. This is characterized by scores that are derived from responses to questions regarding

academic and social background, and aspirations concerning work.

Percentile 

2 0

30 70 100

The candidate's response prof i le concerning past achievements,  social  or ientat ion,  and

work or ientat ion is  not s imi lar  to the prof i les of  highly effect ive professionals.  The poor

match between the prof i les suggests that the candidate is not l ikely to be successful  in a

professional  posi t ion.



Data Entry Skills
This is a measure of speed and accuracy when typing presented data into fields on a computer form. Specific

skills that are measured include data entry speed, data entry accuracy, and error recognition.

 

Percentile 

41

  
30 70 100

When typing presented data into speci f ic  f ie lds on a computer form, the candidate

demonstrates average abi l i ty to type data quickly and accurately.  The candidate is l ikely to

perform these tasks at  an adequate level  on the job.

Responsibility
This component measures the tendency of a person's responsibility for his/her own actions and a

commitment to performing assigned tasks. This trait is characterized by: reliability; proactive involvement in

work; and a dedication to complete even the most mundane tasks.

 

Percentile 

8 0

  
30 70 100

This candidate is  l ikely to approach work in an order ly and eff ic ient  manner.  The candidate

is motivated to ful f i l l  his/her obl igat ions and wi l l  take responsibi l i ty for his/her act ions

without hesitat ion.  When working on chal lenging or even mundane tasks,  the candidate wi l l

apply a consistent  level  of  ef fort  fo l lowing a wel l -planned and purposeful  approach to

his/her  work.

Thoroughness
This component measures the tendency to be thorough and precise in approaching work and personal

activities. This trait is characterized by: being accurate; finding and correcting errors; and maintaining order in

work and personal affairs.

 

Percentile 

11

  
30 70 100

This candidate wi l l  l ikely  appear to work in a haphazard and disorganized manner .  The

candidate does not  value a thorough and precise approach to his/her work,  of ten resul t ing

in careless errors,  fa i lure to recognize important detai ls ,  or  losing track of  important

informat ion.  His/her  work area may be unorganized and s loppy,  adding to concerns over

his/her abi l i ty to maintain eff iciency in his/her work.


